












NOTICE TO EMPLOYEES 
FROM THE 

ILLINOIS LABOR RELATIONS BOARD 
 
 
 

ILLINOIS LABOR RELATIONS BOARD 

One Natural Resources Way, First Floor 
Springfield, Illinois  62702 

(217) 785-3155 

160 North LaSalle Street, Suite S-400 
Chicago, Illinois  60601-3103 

(312) 793-6400 

THIS IS AN OFFICIAL GOVERNMENT NOTICE 
AND MUST NOT BE DEFACED. 

 

IT IS HEREBY ORDERED that the Respondent, Village of Lyons, its officers and agents shall: 

    1.  Cease and desist from: 

a. Implementing or giving effect to the Village’s April 4, 2012 ordinance regarding the 

reorganization of the police department; 

b. Failing and refusing to bargain in good faith with the Union as to changes set forth in the 

April 4, 2012 ordinance that affect wages, hours, or terms or conditions of employment of 

the Village’s Commanders; 

c. In any like or related manner, interfering with, restraining, or coercing employees in the 

exercise of the rights guaranteed by the Act. 

    2.  Take the following affirmative action necessary to effectuate the policies of the Act: 

a. Rescind any changes made pursuant to the April 4, 2012 ordinance that affect wages, 

hours, or terms or conditions of employment of the Village’s Commanders made on or 

after April 4, 2012 and any other such changes made thereafter; 

b. Make whole any employees in the bargaining unit represented by the Union for all losses 

incurred as a result of any changes made pursuant to the April 4, 2012 ordinance that 

affect wages, hours, or terms or conditions of employment of those employees, including 

back pay plus interest at seven percent per annum, as allowed by the Act; 

c.  Prior to implementation, give reasonable notice to the Union of any proposed changes that 

affect wages, hours, or terms or conditions of employment of employees represented by 

the Union and, upon request of the Union, bargain in good faith over those changes; 

d.  Preserve and, upon request, make available to the Board or its agents for examination and 

copying, all records, reports, and other documents necessary to calculate the amount of 

back pay due under the terms of this decision; 

This notice shall remain posted for 60 consecutive days at all places where notices to our 

bargaining unit members are regularly posted.  

 

Date: _____________________    Village of Lyons   

       (Employer) 
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